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ARTICLE _ 
WAGES 

A. GENERAL PROVISIONS 

1. Any and all wage increases provided to bargaining unit members for the duration of 
this Agreement are provided for in this Article. 

2. When the requirements of the sponsoring agency exceed the requirements 
of this Agreement, the requirements of the sponsoring agency shall control all 
salary increases and adjustments to the individual GSR’s salary. 

3. Nothing precludes the University, at its sole discretion, from providing 
compensation to individual GSRs at salaries that exceed the maximum rate of 
Table 22. 

B. GRADUATE STUDENT RESEARCHERS 

1. All Graduate Student Researchers who have salary rates on Table 22 
(https://www.ucop.edu/academic-personnel-programs/files/2022/oct-2021-
scales/t22.pdf) shall have an annualized salary rate on the established salary scale as 
referenced in Table 22. The applicable titles and job codes are listed as follows: 

a. GSR-FULL FEE REM, 3282 
b. GSR-FULL TUIT & PARTIAL FEE REM, 3283 
c. GSR-NO REM, 3266 
d. GSR-PARTIAL FEE REM, 3276 
e. GSR-TUIT & FEE REM, 3284 
f. GSR-TUIT & FEE REM-UCSD-GRP B, 3285 
g. GSR-TUIT & FEE REM-UCSD-GRP C, 3286 
h. GSR-TUIT & FEE REM-UCSD-GRP D, 3287 
i. GSR-TUIT & FEE REM-UCSD-GRP E, 3262 
j. GSR-TUIT & FEE REM-UCSD-GRP F, 3263 
k. GSR-TUIT & FEE REM-UCSD-GRP G, 3264 

2. Effective on the first full pay period at least ninety (90) calendar days from 
ratification, the University shall: 

a. Remove the bottom three salary points and remove the top salary point on 
Table 22. The new starting salary point (Salary Point 1 on the table in section 
2.e. below) shall be eguivalent to salary point 4 on the October 1, 2021 Table 
22 scale; 

b. Increase the new Table 22 salary point 1 by 7.5%; 
c. Smooth increments to 7.75% between points; 
d. GSRs appointed on the October 1, 2021 salary points 1, 2, and 3 shall be
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2. Such a statement must be provided ten (10) calendar days prior to the date 
the GSR was previously scheduled to return to work. 

C. RETURN FROM WORK-INCURRED INJURY OR ILLNESS LEAVE 

1. Prior to returning to work, a GSR granted a work-incurred injury or illness 
leave must provide the University with a statement from their licensed health 
care practitioner of the GSR’s ability to return to work. When possible, a 
GSR granted a work-incurred injury or illness leave must provide the 
University with ten (10) calendar days’ notice of their ability to return to work. 
If a return to work specifies restrictions, the University will consider what 
accommodation, if any, will reasonably be made in accordance with Article 
__ - Reasonable Accommodation. 

2. If the position held has been abolished during the leave, the GSR shall be 
afforded the same considerations which would have been afforded had that 
GSR been on pay status when the position was abolished. 

D. EFFECT ON PAY STATUS 

A GSR who is receiving temporary disability payments is considered on regular 
pay status for purposes of application of provisions of this Agreement. 

E. MODIFIED DUTY 

Subject to operational considerations and budgetary constraints, the University will 
endeavor, on a case by case basis, to modify duties consistent with documented 
medical restrictions for a GSR who has experienced work related injuries. This 
section shall not be construed as a guarantee of a specific form of accommodation 
nor shall accommodation in one case establish a precedent for similar or dissimilar 
circumstances. Nothing in this provision waives the employer’s duties and/or the 
GSR’s rights to reasonable accommodations under FEHA and the Americans with 
Disabilities Act of 1990. 
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TENTATIVE AGREEMENT

ARTICLE __  
TIME AND EFFORT COMMITMENT  

A. GENERAL CONDITIONS 

1. The GSR’s workload will be commensurate with the appointment percentage and 
title/classification. 

2. The GSR’s required workload must be reasonable and related to the program’s research 
needs, with the emphasis placed on meeting the responsibilities assigned to the 
position, on making progress toward their research goals, and on demonstrating their 
intellectual capabilities. It is understood that the workload may fluctuate in a given time 
period (e.g. workweek, month, academic term) due to the general functions and 
activities within a research lab or program. 

3. Any work assignment, including required training, orientation, required meetings, 
required conferences, shall be included in the total workload for the appointment 
period. 

4. For Trainees and Fellows, the language in this Article is not intended to supersede the 
language of the applicable grant or fellowship, which may require different levels of 
effort. 

B. DISPUTES 

1. Bargaining unit members are encouraged to informally resolve any concerns about the 
hours worked with their Supervisor or Department Chair. In the event the concerns are 
not resolved informally, the GSR may file a formal grievance at step one. 

2. If not resolved by the conclusion of the step one process, the GSR may file directly to 
arbitration. 

C. GRADUATE STUDENT ACADEMIC RESPONSIBILITIES 

This Agreement should not in any way be construed as imposing a limit on the amount 
of academic effort necessary for a graduate student to make satisfactory academic 
progress toward their degree. Workload assigned to bargaining unit members may be 
separate from the academic requirements associated with thesis/dissertation research, 
and/or academic progress required by their program that they must fulfill as graduate 
students. 



  
  

  

_______________ 

UC-UAW GSR Bargaining 
Time and Effort Commitment 
UC Proposal 4 (formerly Workload) 
10-06-2022 

For the University 

10-21-2022 

Date: October 18, 2022  



____________________________ _ 

  
  

  

______________________________ 

_____________________________ 

UC/UAW BX Negotiations  
Workspace Support 
Tentative Agreement 
April 29, 2022 
Page 1 of 1   

ARTICLE __  
WORKSPACE SUPPORT  

GSRs shall have access to required facilities, equipment, supplies, and materials. 
Such access shall not be unreasonably denied. 

Nadine Fishel 
Co-Chief Negotiator 
University of California 

Student Researchers United - UAW 
4-29-2022 

Peter Nguyen 
Co-Chief Negotiator 
University of California 



ARTICLE _ 
DURATION OF AGREEMENT 

UC/UAW GSR Negotiations - First Contract 
 Duration of Agreement 
UC Proposal 2 
November 29, 2022 

A. DURATION 

2028. 2025. May 31, 

1. The terms and conditions of this Agreement shall remain in full force and effect 
commencing upon ratification by the parties, and shall terminate at 11:59 a.m. on 

2. Neither party shall have any duty to meet and confer for the purpose of modifying 
terms and conditions of the Agreement. 

B. SUCCESSOR AGREEMENT NEGOTIATIONS 

1. No later than December 1, 2024. 2027, the Union shall notify the University if it  
intends to open the Agreement for successor negotiations.  

2. The University shall have until December 15, 2024. 2027 to notify the Union if it 
intends to open the Agreement for successor negotiations. 

3. If neither party notifies the other of its intent to open the Agreement for successor 
negotiations, the Agreement shall remain in full force and effect and the 
procedures in Section C below shall apply. 

4. If the conditions under B.1. and B.2 are met, the Union shall provide the University 
with written notice of its selected article(s) and a list of barqaininq team members 
by no later than January 14, 2025 2028. 

5. If the conditions under B.1., B.2., and B.4. are met, the University shall provide the 
Union with written notice of its selected article(s) by no later than January 28, 2025 
2028. 

6. By February 4, 2025 2028 the parties shall set a mutually agreeable start date for 
the commencement of negotiations. 

C. CONTINUATION OF AGREEMENT 

1. In the event that neither party gives timely notice as set forth in this section, this 
Agreement shall remain in effect on a year-to-year basis, from June 1st until the 
following May 31st. 

2. In the event that the Agreement continues in this manner, the parties shall provide 
written notice of selected articles and a list of bargaining team members for a 
successor Agreement no later than December 1st of the applicable academic year. 
Thereafter, the parties shall follow the requirements for negotiations of a successor 
agreement as set forth in Section B., above.
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Side Letter 
UCSF GSR Appointees 

A. This side letter applies to those Graduate Student Researcher (“GSR”) bargaining 
unit members at UCSF who meet the following criteria at the time of 
implementation of the 2022-25 UC-UAW GSR Collective Bargaining Agreement: 

• annual employment earnings of $44,000, derived from a combination of 
current GSR salary point 10 wages and off-scale compensation. “Off-scale 
compensation" means wages paid to UCSF GSRs that are above the salary 
associated with their given salary point in the published salary scale that 
was effective 10/1/21. 

B. 90 Days from Ratification: 
For the GSRs described in paragraph A above, UCSF agrees to place them above 
scale at 50% time at a rate that is equal to 3% higher than their base wages at 
the time of ratification ($44,000 x 1.03 = $45,320). Following this action, these 
individuals will no longer receive off-scale compensation. 

C. On 10/1/2023: 
UCSF will move all GSRs described in paragraph A above to point 6 of the new 
scale ($47,196). This represents an additional 4.1% increase to the ratification 
rate described in Paragraph 1 above ($45,320). Accordingly, the wages for 
these bargaining unit members would be based on the annual range adjustments 
in the collective bargaining agreement going forward. 

D.

The GSRs described in paragraph A would receive the contractually- 

mandated approximately 6.4% range adjustment for all individuals on scale. 

On 10/1/2024: 
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SIDE LETTER 

JOINT LABOR MANAGEMENT COMMITTEE 
Workplace Accessibility 

A.  Objective:  Provide an opportunity for the parties to discuss resources and strategies regarding 
workplace accessibility consistent with UC Policy and applicable law. 

B. Joint Labor Management Committee 
1.  The Systemwide Committee shall be constituted and operate as follows: 

a)  The UAW shall have one representative from each campus and two additional UAW staff 
representatives.  Bargaining unit employees serving on the committee shall be provided 
release time for time they would have otherwise worked on that day for the purpose of 
attending meetings. The University shall be represented by one representative per campus 
location and two representatives from the Office of the President. 

b)  The parties may invite guests, including but not limited to subject matters experts and/or 
bargaining unit members to attend Joint Committee meetings, provided there is advance 
notice. 

c)  The Joint Committee shall meet every six months either in-person, alternating between 
Northern California and Southern California, or over a remote platform.  The parties will 
jointly agree to dates and meeting locations.  Should the parties agree to hold additional 
meetings, they must be by mutual agreement. 

d)  The UAW shall initiate the meeting by communicating interest to the Office of the 
President Labor Relations, including the names of the UAW members of the Committee. 
Provided notice is given to the University no less than thirty (30) calendar days prior to the 
scheduled meeting, the UAW Committee members shall be released as in B. 1. a. above. 

e)  The UAW shall propose agenda items for the meeting no later than ten (10) calendar days 
prior to the meeting. If there are no agenda items proposed, the meeting shall be canceled 
or rescheduled. 

f)  The first meeting shall be no later than 120 days from ratification. 
g)  The UAW Committee members will be released for the meetings, provided there is ample 

notice. 

C.  JLMC Agenda: 

The Agenda may include but not be limited to the following topics: 
1.  Policies regarding accommodation/accessibility needs; 
2.  Information available to bargaining unit members regarding processes to meet 

workplace accessibility; 



NADINE B. FISHEL 
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3. Aggregate, anonymized data regarding accommodation requests based upon the current 
reporting tools; 

4. Aggregate, anonymized data regarding implemented accommodations based upon the 
current reporting tools; 

5. Campus best practices and implementation guidelines. 

D.  Local concerns may be discussed in accordance with Labor Management Meetings in the 
Agreement. 

FOR THE UNIVERSITY  FOR THE UNIVERSITY  

Date: 10-31-2022  Date: ___________________ 

FOR THE UNION 



UAW Arbitrator Panel Proposal 
BX and BR TENTATIVE AGREEMENT 
11-18-2022 11-18-2022 

APPENDIX B 
PANEL OF ARBITRATORS 

Sara Adler  
Margaret Brogan  
1. Mark Burstein 
2. Christopher Cameron 
Kenneth Cloke 
3. Alexander Cohn 
4. Douglas Collins 
David Evans 
5. Ann Andrews Ellis 
6. Kathy Fragnoli 
Edna Francis 
7. Matthew Goldberg 
8. Joe Henderson 
9. Fred Horowitz 
11. Dennis Isenberg 
10. John LaRocco 
11. Najeeb Nabil Khoury 
12. Jill Klein 
13. Michael Prihar 
14. Angela Reddock-Wright 
15. Paul Roose 
16. Jan Stiglitz 
17. Michael Rappaport 
18. David Weinberg 
Barry Winograd 

For the University 

11-18-2022  

11-8-22 

FOR THE UNION: 

NADINE B. FISHEL 
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Work Incurred Injury and Illness 

Implementation Side Letter 

Within 30 days from GSR title codes, Fellow and Trainee title codes, and Article _ - Personal 
Time Off implementations in UCPATH, the parties shall meet to discuss Graduate Student 
Researchers using Personal Time Off to supplement temporary disability payments received 
under the California Workers’ Compensation Act. 

TENTATIVE AGREEMENT  
11-18-2022  

For the University:  

11-18-2022  

DATE: 11-18-22  

NADINE B. FISHEL 

For the union: 



LEAVES - SIDE LETTER AGREEMENT 

1. 

2. 

As of the date of ratification, Graduate Student Researchers will no longer be eligible 
to accrue vacation leave pursuant to APM - 730(0)(b). 

For GSRs who accrued vacation leave pursuant to APM - 730(0)(b), the University 
shall honor the legacy provision and those GSRs will be able to continue to draw down 
their vacation leave balances. However, they shall not continue to accrue vacation 
leave. 

FOR THE UNIVERSITY FOR THE UNION 

Nadine B. Fishel Kavitha Iyengar 

Peter Nguyen 

Date Date



Graduate Student Researchers 
12-15-2022 

• UAW Withdraws: 
Access Needs 
Housing 
International Scholars and Immigrant Support 
Relocation Benefit 
Transitional Funding 
Workplace Safety and Diversity

◦ 

◦ 

◦ 

◦ 

◦ 

◦ 



Side Letter - GSR Deductions 
11-13-2022 

Graduate Student Researchers Unit 
Initial Deductions 

For the University: For the Union: 

Date: Date: 

11/16/22

11-16-2022 

1. In accordance with BR Article       - Union Security, the University agrees to begin payroll 
deductions for initiation fees, union dues, and VCAP as established in this Memorandum 
of Understanding for Graduate Student Researchers who are paid through UCPATH. 

2. The Union agrees to pay $36,250.00 for the initial programming costs. 
3. Monthly administrative fees shall be reflected in the Union Security Article. 
4. The University will commit to completing implementing dues deductions for GSRs in 

UCPATH within 200 calendar days from receipt of payment. 
5. Union dues are 1.44% of in-unit gross wages, and the standard initiation fee is $10, 

which is a one-time deduction. 
6. The University shall implement the dues deductions for GSRs in UCPATH first, followed 

by the Trainees and Fellows once they are in UCPATH. 
a. GSRs in UCPATH - deductions shall occur first in accordance with 2. above. 
b. Trainees and Fellows once in UCPATH - deductions shall occur no later than 

eighteen (18) months from ratification. 
7. Trainees and Fellows who receive funding directly shall be solely responsible for 

remitting dues and associated fees directly to the Union. 
8. The Union will participate in the Dues Retention Program. 

NADINE B. FISHEL 



Side Letter 
Withdrawal of Grievances, Requests for Information, and Unfair Labor Practice Charges 

UAW promises never to file or cause to be filed a lawsuit, PERB proceeding, or internal 
University or external administrative proceeding to assert any claim based on the specific facts 
alleged in any of the above-mentioned charges.

The UAW shall withdraw al grievances regarding GSR pay and benefits filed on 10/31/2022. 

The UAW shall withdraw all current bargaining-related Requests for Information. 

The UAW shall withdraw all current unfair labor practice charges, including the following: 

SF-CE-1342 
SF-CE-1334 
SF-CE-1352 
SF-CE-1358 
SF-CE-1359 
SF-CE-1363 
SF-CE-1364 
SF-CE-1367 
SF-CE-1369 
SF-CE-1370 
SF-CE-1371 
SF-CE-1372 
SF-CE-1373 
SF-CE-1374 
SF-CE-1376 
SF-CE-1381 
SF-CE-1382 
SF-CE-1384 
SF-CE-1385 
SF-CE-1391 
SF-CE-1392 
SF-CE-1393 
SF-CE-1394 
SF-CE-1395 
SF-CE-1396 
SF-CE-1397 
SF-CE-1398 
SF-CE-1399 
SF-CE-1400 
SF-CE-1401 
SF-CE-1402 
SF-CE-1403 
SF-CE-1404 
SF-CE-1406 
SF-CE-1407 




